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Level classification upon recruitment according to the collective agreement for the federal states

The salary of scientific staff at universities is determined by the pay scale and level in accordance with the
collective agreement for the public sector in the federal states (TV-L). The pay scale depends on the type of work
and qualifications. Experience and knowledge gained from previous employment play a key role in determining the
level. The staff council is involved in the classification and grading process.

Consideration of professional experience in level classification

For the recognition of relevant professional experience in accordance with §16 (2) TV-L, it is crucial that knowledge
and skills acquired from a previous employment relationship of at least one year are still necessary and decisive for
the new position, so that the training period can usually be waived. Foreign employment relationships can also be
recognised, and part-time work is taken into account in full. Freelance work, work as a student assistant, an
internship, a scholarship or work under a contract for work and services (Werkvertrag) are not taken into account.
The previous employment relationship may date back up to 12 months. Recruitment is realised at level 2 or level 3.

Consideration of favourable periods when assigning levels

The crediting of qualifying periods in accordance with Section 16 (2) sentence 4 TV-L is at the discretion of the
employer. The prerequisite is that staffing requirements are met. Periods from previous equivalent or similar
employment may be credited in whole or in part if the knowledge acquired is useful for the new employment
relationship. Periods that are not recognised as relevant professional experience may also be credited. There must
be a recognisable temporal connection between the old and new activities. Beneficial periods allow for
classification above level 3.

Level duration and level increase

Promotion to the next higher level takes place at fixed intervals in accordance with §16 (3) TV-L (Collective
Agreement for Civil Servants) in the case of uninterrupted employment. In addition, there is the possibility of early
promotion and a reduction in the length of service required for promotion. Further information can be found in
TV-L §16 (5) and §17 (2). The duration until the next level increase is specified in the employment contract
documents. The level increase is carried out automatically by the personnel administration department. If this
does not happen, please contact the personnel administration department.

Do you have any further questions? Please feel free to contact us!
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For further reading:

Collective agreement for the public sector in the federal
states — TV-L (Tarifvertrag fiir den 6ffentlichen Dienst der
Lander)
https://www.tdl-online.de/fileadmin/downloads/TV-

L/TV-L i.d.F. des %C3%84TV Nr. 13 VT Neu.pdf

Information from the university administration

https://verwaltung.uni-

koeln.de/abteilung41/content/e143023/e143215/el4

3216/e62888/HinweisezurStufenzuordnung ger.pdf

Universitatsstrae 16 (Geb. 331), 50923 Koln
Geschaftszimmer: Fr. Breuer, Fr. Walther
0221-470-76151 (Mo-Do, 9:00-

14:00)

personalrat-wiss@uni-koeln.de
prwiss.uni-koeln.de


mailto:personalrat-wiss@uni-koeln.de
https://www.tdl-online.de/fileadmin/downloads/TV-L/TV-L__i.d.F._des_%C3%84TV_Nr._13_VT_Neu.pdf
https://www.tdl-online.de/fileadmin/downloads/TV-L/TV-L__i.d.F._des_%C3%84TV_Nr._13_VT_Neu.pdf
https://verwaltung.uni-koeln.de/abteilung41/content/e143023/e143215/e143216/e62888/HinweisezurStufenzuordnung_ger.pdf
https://verwaltung.uni-koeln.de/abteilung41/content/e143023/e143215/e143216/e62888/HinweisezurStufenzuordnung_ger.pdf
https://verwaltung.uni-koeln.de/abteilung41/content/e143023/e143215/e143216/e62888/HinweisezurStufenzuordnung_ger.pdf

	Level classification upon recruitment according to the collective agreement for the federal states
	For further reading:
	https://www.tdl-online.de/fileadmin/downloads/TV-L/TV-L__i.d.F._des_%C3%84TV_Nr._13_VT_Neu.pdf

